MEMORANDUM OF AGREEMENT (MOA) JUL 14 208

ON

Acquisition Professionat Devclopment Program {APDP)
Position Coding Revicw

1. The America Federation of Government Employees (AFGE) Council 214 and Air
Foree Materiel Command (AFMCO), hergafler referred to as the UTnion and Managemenl,
hereby enter into this Memorandinm of Agreement regarding subjoct assessment as it
applies to bargaining unit employees covered by the Master Labor Agreement (MLA}
betwoon the parties.

2. AFMC iz embarking on a revicw of acquisition coded positions. These are positions
for which APDP certification is a job qualification. The purpose of the review is 1o
acquisition code positions which should have the coding and to de-code positions which
should not.  The initiative will consist of three phases. The first will be a mechanical
comparison of acquisition codes to other position data, identifying positions whose
coding is questionable. The sceond will be a coding review performed by a
multifunctional team at each installation. The team will see that coding is corrected.
Ceding verification tools are under development to assist in this process. Upon
completion, they will be bargained scparately. The third phase will be to systematize the
coding process so that periodic reviews arc no longer required,

3. 'The main impact on bargaining unit employees will be a potential change in
acquisition coding. Employees whosc pesitions are de-coded will retain their APDP
certifications. Fmployees whose positions arc converted to acquisition ceded will be
required to obtain the required APDP certitication, if they do not already have it, within
24 months. To accommmodate these impacts:

4. Management will provide employees all APDP training required to attain
certification.

b. Management will request an extension of at least one year to aceommodate
employees who do not oblain certification in the 24 months due to lack of
availability of training.

¢. Munagement will provide individual mentoring, on request, to individuals
having difficulty meeting certification requircments.

4. Before establishing the phase 2 coding review-team, instadlation management will
offer the local union a briefing on the project and will exlend an mvitation for unicn
pariicipation on the team. If the union elects to participate, a single union representative
(selected by the local president) will be released from normal duties and granted offical
time for all team mestings amd aclivities,



5, When the revicw is complete (he Union will be provided a spreadsheet showing the
positions where acquisition coding changed. The spreadsheet will show the installation
and office symbol of the positian and, if encumbered, the name of the employec.

6. All remedics available under the MLA or 5 U.8.C. 71 will remain available to the
parties it concerns cannot be cooperatively resolved.
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