


employee is allowed to make arrangements such that any work which may be required the employee be called back to the workplace outside of his/her duty hours can be performed by 
another qualified person until permanent arrangements can be made. Employees will strive to
have permanent arrangements made within 30 calendar days from notification. Normally,
arrangements will be in place no later than 90 calendar days from notification.
7. The following information will be provided to the local union when a position's coding is changed: employee's name, to/from expeditionary coding change, the employee's series, and theemployee's grade. The information will be provided within 10 work days of any coding updatesin the future.
8. All remedies available under the MLA or 5 U.S.C. 71 will remain available to the parties ifconcerns cannot be cooperatively resolved.

For Management

MICHAEL BROWN Human Resources SpecialistHQ AFMC/AIKK

�� TISHETZEL 

For the Union

President AFGE Council 214

a ��clTUJ�ARD Executive AssistantHuman Resources Specialist
Labor Relations
HQ AFMC/A1KL

AFGE Council 214




