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Pro f 'cssional Supply Mantigcnrent Clert i  f lcution l)rosrarn ( PS MCI P)

l .  
' l 'hc 

An-rer ican lrcc' lcrat ion ol ' ( iovcrnmcnt l ' .mplovccs (Alr( i l : )  Counci l  2lr t  and Ai l  l iorcc
Matcr ic l  Contr land (AI iMCl).  hercal icr rc lcrrcd to as thc IJnion a.nd Manascment.  ancl
col lcct ively as t l ie l )art ies. hcrcby cnlcr into t l - r is Mcrnoraurduru ol-Asrcemcnt regarding
sr-rb. jcct prosraln as i t  appl ies to bargaining unit  cmployccs covcrccl  by thc Mastcr l .abor
Asrcerncr-r t  (MI-A) betwecn thc part ics.

2. 
' l 'hc 

l )rolbssional SLrpply Managcnrent ( 'cr t i l rcat ion l )rogranr (PSMCI'})  is a voluntarv
progrant o1- lcn to elnplovccs i rr  a raugc ol 'supplv nranagcntcnt rc latcd cl iscipl incs. I t  proviclcs
a struct l t rc f i r r  pt trsuing and docuurcnt irrg thc at lainnrcnt ol 'kcy ct lnrpctcncics i rnportant to
progrcss ion  in  thc  supp ly  Inanagcnrcn t  f l c ld .  l r l i g ib lc  par t i c ipar r ts  inc luc lc  c iv i l ian  ( iS

cntplor, 'ccs with crpcr icncc i r t  thc supplv managcnrcnt l lc lc l  and WG/Wl-/WS cnrployces in
scr ics  6907^  6910.  and ( rc )12 .  ' l ' hc  

p rogr i tm o l ' l ' c rs  5  l cvc ls  o l ' cc r t i l l ca t ion ,  cach rcc lL r i r ing
certain cxpcrience and lraini t - tg col l rscs highl ightccl  in thc I 'SM(' [ '  zrppl icat ion rcclr-r i lcrncnt
shec ts .  acccss ib lc  on  thc  Sharc l )o in t  s i t c .  

' l ' h is  
MOA author izcs  in rn lc rncn ta t ion  o l -1hc

prosran' l .  sub. iccl  to thc pmvisions bclorv.

i .  
' l ' l tc 

l t rogram is opcu to both gcncrnl  schcciulc ancl lcclcral  wagc syslcnr crnl-r loyccs ert
l rc lwards .  I :g l in .  I l i l l .  Rob ins . ' l ' i nkcr .  anc l  Wr ish t  l )a r t tc rson A i r  I iu rcc  I lascs .

' [ 'hc 
I) i . r r t ics agrcc that t raining ancl c lcvclopn]cut opportunit ics shal l  bc ol ' lered on a l i r i r  ancl

ccpri tablc basis to al l  part ic ipi i t ing crnplt)vccs. I ia i l r -rrc or sLrcccss progrcssing through this
voluntary prosranr shal l  not l i tctor into pcr l i rnnancc evaluat ion.

Managernent au.recs to kcep thc l ln ion inl i l rmccl r l l 'prourcss in thc dcvclopr-ncnt ol 'ncn
training ancl cclucat ic ln resourccs. part icular lv [- ln ion proposed coLlrscs.

(r .  ( 'hangcs 1o thc progranr shal l  bc sub. ject to bargaininu. I largaining uvcr thc Al 'MCI 3(r-202.
Logi.s l ic 's l ) rofc. : .s i t t r tul  l )cra/optt tcnl  I )rosrain, wi l l  colnrncncc i r l icr  thc ini t ia l  coorcl inat ion
and rccor tc i l ia t iun  has  bccn comnlc tcd .

A l l  rcmcc l i cs  ava i lab lc  undcr  the  MLA or  5  [ ] .S . ( ' .  7 l  rv i l l  r cnrar in  ava i lab le  to  thc  n : r r t i cs  i l
conccnrs canuot bc coonerat ivclv rcsolvccl .
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